Abstracts & bios for LGBTIQ Domestic and Family Violence Conference 2011, Sydney.
MCs - 

Michael Orchard 

Michael is the Senior HIV/AIDS and Sexual Health Promotion Officer for the western Sydney Local Hospital Districts. He has worked in the western Sydney area for 12 years, and before that in central Sydney, in the fields of community development and health promotion. The focus of his work is the gay community, young men who question their sexuality, people living with HIV, and men who have sex with men but who do not identify as gay. Michael has extensive work experience in marketing in the Arts and Education fields, as well as has established and run many gay social and support groups dating back to his days as a student at Adelaide University.

Tracey Willow

Tracey has worked in the community sector for over 20 years. Her passion
is human rights and community development.  Until April this year, she was the Executive Officer of Elizabeth Evatt Community Legal Centre in the Blue Mountains for 7 years. Tracey has for the last 5 months worked at TRI Community Exchange Inc. as a Community Development Coordinator on a project that aims to strengthen the community sector through information community technology. Tracey also started studying law this year. In October, she leaves the Blue Mountains and starts her new job as the CEO of Far West Community Legal Centre in Broken Hill.

Opening speeches - 
Aunty Norma Ingram – Welcome to Country
Norma Ingram was born the youngest of eleven children in Cowra NSW. She is a proud Wiradjuri woman and her family is very well known in the community. She has always been an active member in the development of Aboriginal affairs in Sydney.  She was part of the political movement in the 1970’s.  This powerful movement was the impetus for establishing the many Aboriginal organisations which began in Redfern.  These organisations showed their success by providing the much needed services in a manner that satisfied the Aboriginal people and by being emulated all over the country. Norma came to Sydney with her mother and family during the 1960’s. Her family has lived in the Redfern area ever since and she considers it as her community. Norma has 3 children and 2 grand-daughters.  Norma  has worked for Aboriginal organisations as well as the private and public sectors. She is a founding member Murawina Aboriginal pre-school. She worked at the University of Technology, Sydney managing a program for Indigenous community workers; at QANTAS managing a program for Indigenous Australians to get jobs within that airline and has also held the position of Executive Director of the NSW Aboriginal Land Council and Manager of Metropolitan Local Aboriginal Land Council and for the NSW Premier’s Department and the Redfern Waterloo Authority.  She has slowed down a little and is working as a part-time teacher and mentor at Eora College of TAFE. Her unpaid work includes the many committees and Boards that she has participated on including Chairperson of the Lions Club of Redfern Waterloo and Wyanga Aboriginal Elders Program.  She HAS sat on the Boards of the Indigenous Land Corporation (ILC) and TAFE NSW. Norma sees herself as lucky to have received a good education including a Masters Degree in Education from Harvard University and continues her learning at every opportunity that presents itself. She has completed the Sydney Leadership Program run by the Benevolent Society. Norma believes that all of her studies and work experience has assisted her to work better in her community.

Opening address: The Hon. Pru Goward MP (NSW Minister for Women and Minister for Family and Community Services)

Pru Goward is the Minister for Family and Community Services, the Minister for Women, and the Member for Goulburn in the NSW Parliament. Before entering Parliament in 2007, Pru served as Australia’s Sex Discrimination Commissioner for six years, and the Commissioner responsible for Age Discrimination for two years. She has also served as the Executive Director of the Office of the Status of Women in the Department of Prime Minister and Cabinet.  An economist by training and a broadcaster by practice, Pru worked with the ABC for 19 years as a reporter and national political commentator for television and radio.  She is a former Chair of the Council for Australian Arab Relations, Deputy Chair of Anglicare (Canberra and Goulburn), and a former member of a number of boards including the John Curtin School of Medical Research. 

Keynote address: Elizabeth Broderick (Australian Human Rights Commission, Sex Discrimination Commissioner)
Elizabeth Broderick was appointed Federal Sex Discrimination Commissioner in September 2007 for a 5 year term. Between 2007 and 2011 she also served as Commissioner responsible for Age Discrimination. Prior to her appointment as Sex Discrimination Commissioner and Commissioner responsible for Age Discrimination, Elizabeth was a partner at Blake Dawson and developed the firm’s business case for flexibility in the workplace. Her efforts contributed to creating a workplace where more than 20 percent of the law firm’s workforce now uses flexible work arrangements. Elizabeth has travelled the length and breadth of Australia listening to women and men’s concerns about gender equality. In 2009, she accompanied a group of Aboriginal women to the United Nations where they told their story of rebuilding their community following years of alcohol abuse. This opportunity enabled community women’s voices to be heard on a global stage. She has been a strong advocate for Australia’s national paid parental leave scheme and more recently has championed the changes to the ASX Corporate Governance Principles to increase the number of women at decision making level. Elizabeth is a member of the University of Technology Sydney (UTS) Advisory Board, the Vic Health Advisory Board, the Australian Indigenous Minority Supplier Council Board and the ANU Centre for Public and International Law. She is currently undertaking a major review into the treatment of women in the Australian Defence Force.  Elizabeth is married and has two young children.
Inclusion and diversity - 

Ricki Menzies, (QAHC Training and Development Coordinator) and Belinda Cox (Brisbane Domestic Violence Advocacy Service) - “Alphabet Soup War– QAHC, LHAG, BDVAS and ACON fighting LGBTIQ/SGD DV”. Working collaboratively across sectors, borders and communities.
Can different sectors and states work together on a single goal? And if they can, how do you get everyone on board to agree and work together for the final outcome? Way back in early 2010 the Queensland Association for Healthy Communities (QAHC- state wide LGBT organisation) and Brisbane Domestic Violence and Advocacy Service (BDVAS) started a conversation about domestic violence in the Queensland LGBT community. The conversations were initially about co-locating a DV counselling service in the QAHC Brisbane office with the idea of eventually running it out in all three QAHC offices around the state. There were several stumbling blocks to overcome, the first being the capacity of BDVAS to engage in this project, the skills of their staff, resources for the community and of course, where was the money for all this going to come from.  This is the story of how we worked together to overcome these obstacles, which also required involvement from both QAHC’s Group work and Counselling Coordinator, David Wells and Training and Development Coordinator, Ricki Menzies, the QAHC Lesbian Health Action Group (LHAG- a group of unfunded, volunteers in QLD), several Brisbane based and state wide DV networks and Moo Baulch from the Anti Violence project at ACON. This presentation will explain the process, where we are at now, the innovative ways we achieved what we have so far and the future of the project.
Ricki has been working in the health and community sector for the past 5 years after completing her Bachelor in Social Science as a mature age distance education student. But her passion for sexual health and the health of the LGBT community was first ignited almost 10 years ago when she came out at the ripe age of 40. Prior to becoming the Training and Development Coordinator at Healthy Communities (QAHC)  Ricki worked as a trainer for QuIHN delivering education on sexual health, BBV and drugs, a sexuality educator for FPQ and as a student health promotion officer at Gympie Women’s Health. In her current role Ricki designs and delivers professional development on LGBT health issues and working with LGBT clients to health and community workers in QLD. Ricki has previously been a board director of QAHC and a director on the QuIHN Board and a member of the organising working party for HID6 and HID7. For the last 3 years she has been a member of the unfunded and volunteer QAHC Lesbian Health Action Group (LHAG) providing health promotion about lesbian health in QLD. Ricki was awarded the QLD LGBT Volunteer of the year at the 2010 Pride Festival Queen’s Birthday Community Awards and was a nominee for the 2011 Lesbian Logies at the recent Lesbians in the House event at the Opera House in Sydney.

Belinda Cox is the Senior Practitioner at the Brisbane Domestic Violence Advocacy Service.  Belinda regularly provides specialist and complex case management support and advice to the team of workers at the service.  She has an extensive working knowledge about complex risk factors regarding domestic violence, and is a regular provider of specialist training and community education to service providers and community groups in Brisbane.  As well as being a key instigator of the BDVAS/Health Communities partnership, Belinda has worked closely with the LGBTIQ community since 1999, when she worked in the alcohol and other drugs field.  Belinda has had strong social links to the LGBTIQ community since her teenage years and is a strong proponent for LGBTIQ issues within the domestic violence sector.  Belinda holds a certificate IV Frontline Management, Diploma of Community Education, Diploma of Community Services Work, Certificate IV in Mental Health and is part way through a Bachelor of Social Science majoring in counselling, which she hopes to complete in the next year or two.
Tom Hamilton, (Executive Director of Rainbow Youth Inc.) & Vaughan Meneses, (General Manager of OUTLine), New Zealand. You, Me, Us - Our people, Our relationships
Introducing the most current campaign developed in Auckland New Zealand to improve the awareness around domestic, family and other relational abuse within the queer and transgender communities.The project aimed to give a broad overview of healthy relationships and highlight the wide breadth of diversity within the queer and transgender communities in Aotearoa. This project was a collaborative effort between a phone counselling service (OUTLine NZ), a domestic violence service (Shine) and a queer and trans youth service (Rainbow Youth). The aim was to reach out to the community of people who are friends, without ignoring the trans community’s specific needs, and the youth community’s specific needs. The outcome was a refreshing and spunky resource that blew a breath of fresh air within the DV community and highlighted the gap within the Queer and Trans community.  This initial phase of developing a resource has become a standard product that the Ministry of Social Development are keen to revise and continue to publish.  The next phase is to implement greater awareness of the resource and get funding to support people who are suffering relational abuses across Aotearoa. This paper will discuss the challenges and ease in producing this campaign. 

Vaughan Meneses has been a strong advocate for human rights and Rainbow health issues for many years, and he came out at just before 18th birthday in 1985. He currently works as the General Manager of Outline NZ, a volunteer based national health promotion and counselling  organisation. He has a passion for community development and wellbeing and is a strong advocate for organisations working collaboratively to achieve common goals. Currently OUTLine have several projects underway in the areas of Mental Heath, Aging Communities, Alcohol and Drugs, and Domestic Violence.

Tom Hamilton is the Executive Director of Rainbow Youth Inc.  A youth led and youth run organisation based in Auckland, New Zealand.  As the Executive Director of Rainbow Youth Tom partnered with OUTLine NZ and SHINE in producing the ‘You, Me, Us’ resource to inspire discussion about healthy relationships. Tom has been involved in the queer and trans community all his life as a volunteer and a community worker from protesting for gay rights in Tasmania to working alongside trans activists in Barcelona.  His passion is to understand the many types of ways to be queer and gender variant, and to explore why queer and trans communities face so many barriers in achieving a greater sense of health and well being from childhood to retirement.  To do this Tom bases all his work life in the equivalent space as his personal life.  There is no life style divide on the agenda.  

Celia Hutton, Project Coordinator (SOAAR and Wimlah Women and Children’s Refuge and Outreach Service). Safer Relationships Out West - An inclusive and diverse regional approach to Lesbian, Gay, Bisexual, Transgender, Intersex and Queer (LGBTIQ) domestic and family violence response.  

What informs a model of best practice and collaboration between government and non-government regional agencies in response to LGBTIQ domestic and family violence? How can we build the knowledge base of these services and other community organisations to encourage better health and safety outcomes for regional LGBTIQ people experiencing domestic abuse? Two years on the SOAAR initiative has expanded its Blue Mountains, lesbian, domestic violence response to include regional LGBTIQ people and their families at risk of domestic and family violence.  As the creator and driving force behind SOAAR, Celia talks about how this development within Greater Western Sydney has evolved, the role of the SOAAR Network; the impacts isolation and fewer regional services continues to have on these community groups; the hidden role family violence plays in perpetuating relationship abuse for LGBTIQ people and the essential role of networking in cementing collaborative partnerships with key local stakeholders. Prioritising an inclusive LGBTIQ domestic violence service response requires building community capacity across mainstream regional services responding directly or indirectly to domestic violence. Homophobia and service exclusion are human rights issues for LGBTIQ people. Ensuring service inclusion and the celebration of diversity is the responsibility of all Australians, so what can we do as individuals to ensure better service response in our own areas? What is the role of local government in celebrating diversity and addressing community safety?  Celia discusses the success of the recent Penrith Forum; changes within the Women’s Refuge Movement in highlighting the needs of women of diverse sexuality and gender and the role of regional refuges in response to LGBTIQ domestic violence. In conclusion Celia addresses the continued lack of research on regional LGBTIQ domestic violence, gaps in domestic violence service provision for regional GBTIQ men; the role of political advocacy, thought leadership and IT development, in better responding to regional LGBTIQ domestic and family violence and how the SOAAR model could be successfully transferred across other regional areas of Australia.  

Celia Hutton is a progressive community worker in the field of specialist domestic violence support. She is also a 30 year survivor of same-sex relationship abuse and the Project Coordinator of SOAAR – Speak Out Against Abuse in Relationships - an LGBTIQ domestic violence education initiative of Wimlah Women and Children’s Refuge and Outreach Services in the Blue Mountains.  SOAAR was created in 2009 in response to gaps Celia indentified for local lesbians facing domestic and family violence. Since then SOAAR has expanded its arm of support to a regional response; including convening the ‘SOAAR Network’ - a monthly interagency of government and non-government services who are actively working to acknowledge the issue of LGBTIQ domestic violence in Great Western Sydney.  

Policing - 
Chief Superintendent Donna Adney (NSW Police Force Corporate Spokesperson, Sexuality & Gender Diversity).  Education – the key to inclusion

In 2011 the NSW Police Force launched two important initiatives to encourage good practice in relation to working with people of diverse sex, sexuality and gender. A new policy for the organisation - Sexuality and Gender Diversity 2011-2014. Working with gay, lesbian, bisexual, transgender and intersex people – is the most inclusive policy of its kind in the world. This policy provides guidance for all NSW police officers on a range of issues including domestic and family violence experienced by people of diverse sex, sexualities and genders. Secondly, a new reporting campaign conducted in partnership with The Gender Centre, City of Sydney and the Inner City Legal Centre, aims to encourage transgender people to report all incidents of violence to the police as well as to seek support from services such as The Gender Centre. This campaign, we hope, will raise awareness in the community about the level and nature of violence directed at transgender people. A key outcome may be increased reports of violence, including domestic violence, to police. In response, the NSW Police Force is engaged in a significant educational strategy to build awareness and knowledge amongst all officers and staff likely to come into contact with transgender victims of violence, to build inclusive practice. Both new initiatives will be outlined and their impact explored, including examples of good practice results. In particular, policing practice in relation to supporting GLBTI victims of domestic violence will be outlined and the importance of active and visible leadership highlighted as a fundamental tool in education. 

Donna Adney has been in NSWPF for 24 years and has enjoyed working in various positions across numerous geographic (Hurstville, Peakhurst, Bankstown) and specialist (Police Air Wing and Special Branch) commands.    As a Superintendent she has worked as the Staff Officer to the Deputy Commissioner Operations, Commander Gladesville, Commander Ashfield and for 3 years (finishing in 2011) as Commander Surry Hills.  Upon commencing as Commander Surry Hills in 2008 she requested to take on the role of NSWPF Corporate Spokesperson GLBTI and in that role has worked extensively with internal and external stakeholders to build and improve relationships between the Police and GLBTI community.  She won the NSWPF Customer Service Leader 2010 Award for her work as Corporate Spokesperson.  Donna works closely with Ms Jacqueline Braw - NSWPF Senior Policy Officer GLBTI and they have identified several strategies to continue to address internal and external challenges to ensure a positive and productive focus on the relationship between the GLBTI community and NSWPF.    Donna is supported across NSW by over 160 Gay and Lesbian Liaison Officers (GLLO's) who are able to work to build relationships, trust and confidence in their local communities. In February she moved to Operational Communications and Information Command and remains dedicated and driven in her work as Corporate Spokesperson Sexuality and Gender Diversity.   

Gabrielle Tyacke (North West Metro Gay and Lesbian Liaison Officer, Victoria Police) – The Victorian GLLO program.

The Victoria Police Code of Practice for the Investigation of Family Violence acknowledges that although all Victorians are subject to the same laws and regulations, some groups (including those in same sex relationships) need additional considerations when faced with family violence. Through recognition of service delivery barriers Victoria Police are committed to improving procedural response to same sex family violence by continually assessing and evaluating that response. Victoria Police promotes reporting of family violence and has directed information sessions to GLBTIQ communities through various avenues including the use of multiple media outlets. Internally we have made amendments to recording methods and training to ensure members are aware of particular issues faced by GLBTIQ communities and reasons why family violence is under reported. When police members attend family violence incidents, and certain criteria are met, both the aggrieved family member and the perpetrator are formally referred to support services. After it was identified that some victims of family violence were not being referred to support services (including male victims and those in same sex relationships) we worked with local service providers and arranged a training session with police and service providers to ensure the needs of the GLBT community were being met. This resulted in referral pathways being set up for GLBTI community.
Gabrielle completed an Arts Degree (with a major in Psychology) at Macquarie University. Completed two Diplomas of Policing - NSW Police and Victoria Police. Joined NSW Police in 1999 and served for 3 years at Dee Why Police Station as a general duties constable. Made the big move south to join Victoria Police in 2002. Performed general duties at regional police stations Geelong and Bacchus Marsh, becoming a Senior Constable, before heading into Melbourne in 2007 as a Regional Gay and Lesbian Liaison Officer covering the North West Metro Region.
Legal - 
Michael Lam, (President, Queer Straight Alliance Hong Kong) - Domestic and Cohabitation Relationships Violence Ordinance – Work in Progress or Final Destination for LGBTIQ Victims in Hong Kong 

1 January 2010 was a key milestone for the survivors of same-sex domestic violence in Hong Kong. After a hard fought legislative battle, the Domestic and Cohabitation Relationships Violence Ordinance (DCRVO) has been expanded to cover cohabitation relationships irrespective of sex. With the inclusion of same-sex cohabitants in the legislation, LGBTIQ survivors are provided the same legal protections as their heterosexual counterparts. It is believed that equality has been achieved for the LGBTIQ victims theoretically. Indeed, the majority of Hong Kong, including most of the legislators and the LGBTIQ organisations, dropped the issue as soon as the Ordinance was passed. Nevertheless, considering the cultural and social obstacles experienced by LGBTIQ victims in same-sex domestic violence, e.g. social perception of homosexuality and the fear of being ‘outed’ by reporting the incidents, coupled with a lack of supplementary support services available to people with alternative sexual orientations, it is doubtful how beneficial this amendment will be to Hong Kong sexual minorities in practice. Therefore, this paper investigates the discrepancy between the promises brought by the Ordinance and the actual effectiveness of the legislation. With a combination of qualitative and quantitative research methods, this paper focuses on three areas - the awareness of the legislation amongst the LGBTIQ community; the availability of same-sex domestic violence support services; and the level of training provided by the government to agencies. This study will draw on a conclusion that without adequate complementary policies, the LGBTIQ survivors from domestic violence can never fully enjoy the theoretical benefits promised by the DCRVO.  
In 2010, Michael joined as the President of Queer Straight Alliance, the sole NGO in Hong Kong which primarily serves LGBT students in tertiary education. In addition to this role, Michael is a full time legal research postgraduate on same-sex domestic violence legislation in Hong Kong at The University of Hong Kong. Prior to assuming this researcher role, Michael was a volunteer with the UK nationwide charity Victim Support, where he was trained and specialised in supporting domestic violence victims, youths and bereaved families from murder and manslaughter cases. In 2008, Michael was named Victim Support’s Young Volunteer of the Year, during when he was completing his Bachelor of Law at Warwick University in the UK. Apart from Queer Straight Alliance, Michael is also the Campaign Officer for Tongzhi Community Joint Meeting (TCJM), which links LGBT organisations operating in Hong Kong under one umbrella, and researches and advises on key LGBT issues.  

Julie Howes (LGBTI Legal Service Qld) - Reflections on establishing an unfunded volunteer based community service – would the same approach work for establishing LGBTIQ DV support services? 

Julie Howes was the driver in establishing Australia’s first specialist LGBTIQ community legal service in Queensland in 2009. The service remains unfunded and completely staffed by volunteers. After its first year of service delivery social welfare needs within our communities can be easily identified. A large percentage of family law clients experience domestic and family violence. There are no LGBTIQ safe houses or refuges in Queensland. The approach to DV support service delivery remains heterosexist, homophobic and gender phobic with services specifically designed for women in heterosexual relationships. Anyone with a lived experienced positioned outside of the hetero-normative culture would find these services alienating and isolating. At its most alarming, access to these services for LGBTIQ people in rural and regional areas who remain in the closet, is non-existent. At its best, LGBTIQ people experiencing DV and family violence are invisible.  We need safe houses/refuges. How do we establish support services within the context of invisibility and mainstreamist government policy making? Who is willing to take up the challenge? The workshop begins with a 10 minute presentation on how the LGBTI Legal Service was established, including identifying community need, strategies used, barriers, and supporters. Current service delivery statistics will be presented with a focus on family law cases. Following the presentation questions will be put to the workshop participants regarding the establishment of DV support services for LGBTIQ people. The aim of the workshop is to get ideas flowing and to establish networks that can support each other in future support services establishment throughout the country. 

Julie is the typical Sagittarian with multiple projects on the go – she is completing her final semester of a Bachelor of Laws at QUT, works full time at Caxton Legal Centre as the human resources manager, voluntarily coordinates the LGBTI Legal Service Inc., is planning an overseas trip to Laos and Thailand, and is writing her first novel “365 days as a lesbian housewife”. Julie shares her life with Shaggy and three cats, Augustus the Great, Neville Bear, and Napoleon (Polly). Julie is the founding member and driving force behind the LGBTI Legal Service Inc.

Kate Duffy, (SRP, ICLC) - Three years of the Safe Relationships Project

This session will take an in-depth look at the work of the Safe Relationships Project (SRP) - a specialised court assistance scheme for people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex or Queer and experiencing domestic violence in NSW. The session will look at the development of the SRP, and reflect on what has worked for the program to be successful, as well as what is needed for the future to ensure that LGBTIQ people in relationships experiencing domestic violence can access appropriate support. This session will discuss case studies and provide awareness raising resources for service providers to take back to their work places.

Kate Duffy is the Project Officer of the Safe Relationships Project and a solicitor at the Inner City Legal Centre. Kate is also the Chairperson of the LGBTIQ Domestic Violence Interagency and one of the organisers of this conference.
Research -

Sen Raj (Senior Policy Advisor, NSW Gay and Lesbian Rights Lobby) - Homophobia revised: internalised homophobia and the manifestation of domestic violence.

Much of the current emphasis around same sex domestic violence (SSDV) privileges a dominance/control model where one partner exercises emotional, psychological or physical violence over another partner. While not seeking to erase the culpability of offenders, such a model obscures the relations between the sexist and homophobic qualities of such violence. SSDV does not only lie in physical acts, but also manifests in discursive and symbolic acts. The aim of my paper then is to suggest that domestic violence in gay relationships is not solely symptomatic of a personal desire for control/dominance over another partner. Rather, I argue that this violence is a manifestation of particular internalised homophobic anxieties over negotiating intimacy in a marginalised non-heterosexual living situation. SSDV does not simply reflect a patriarchal context of gender relations; it is also imbricated with heterosexual norms. In general terms, the threats (both symbolic and real) of ‘outing’, or being marked as ‘deviant’ or ‘disordered’, shape and regulate the identities and experiences of individuals subject to SSDV. That is, victims of SSDV are in a position of vulnerability to homophobia. This becomes a ‘double bind’ which suggests combating violence cannot occur from simply identifying SSDV as a loss of control or a desire to dominate. More specifically, SSDV is shaped by experiences of homophobia, cultural differences and marginalisation.  In making these forms of violence more visible I investigate how SSDV occupies a space of anxiety or fragmentation in the intimate lives of gay men. 
Senthorun (Sen) Raj works as the Senior Policy Advisor for the NSW Gay and Lesbian Rights Lobby, an organisation that advocates on behalf of gay men, lesbians and their families.  In a governance capacity, Sen serves as the NSW President of Amnesty International Australia and a Director of ACON Health. Sen writes regularly for The Sydney Morning Herald, The Punch and New Matilda on matters relating to sexuality and politics. He also works as a research associate with the UTS Faculty of Law, and his thesis on sexuality and refugee law was awarded the University of Sydney Medal. 
Dr Sharon Hayes & Dr Samantha Jeffries, (School of Justice, Queensland University of Technology) - Why do they keep going back? Exploring narratives on surviving lesbian intimate partner violence.

This paper explores the social and interpersonal dynamic between offender and survivor in cases of lesbian intimate partner violence. Studies of this issue typically report that women survivors stay in violent relationships for a variety of social reasons, including lack of advocacy and support, financial stress, threats of escalating violence, and fear of losing custody of shared children, as well as for psychological reasons such as low self-esteem, Stockholm Syndrome, learned helplessness, shame, embarrassment and humiliation. This paper examines the moral geography of intimate partner violence with particular attention to the lesbian experience, using narratives of survivors’ and friends of survivors’ experiences of intimate partner violence to analyse why women stay in violent relationships. It finds that, while the reasons given above play a major factor in why they stay, there are also other, sometimes more pressing reasons relating to failures of the criminal justice system in differentiating between same-sex and heterosexual abuse and in recognising women as perpetrators of violence, and failures of the public health system - and society in general - in recognising, understanding and addressing the prevalence of psychological disability among perpetrators.

Dr Sharon Hayes is a Senior Lecturer in the School of Justice, Queensland
University of Technology. Her research interests are in sexuality, gender
and crime, and she has a book in press titled "Sex, Crime and Morality" (Willan/Routledge, Dec 11). She has published in the area of same-sex domestic violence and is currently working on a new book on the nexus between sex, love and abuse, focusing on the impact of romantic love discourses and western sexual morality on intimate relationships and intimate crime.


Dr Samantha Jeffries is a Senior Lecturer in the School of Justice at the Queensland University of Technology. She has ongoing research interests in the area of same-sex domestic violence and has co-authored two peer reviewed journal articles addressing the issue of male-same sex intimate partner violence. Dr Jeffries also has a number of graduate students actively researching in this area.
Ben Bullock, (MIDLAS Community Legal Centre, WA). The interrelationship between the civil and criminal law, morality, stigma and social regulation.

This paper considers the interrelationship between the civil and criminal law, morality, stigma and social regulation. It is contended that the status of a cultural norm within popular culture has a greater effect on one’s conception of morality than the law. As such, in the absence of Austin’s “command theory” we consider Hart’s social theory and how popular culture can be manipulated by stigma – considering the effects that this has on cultural norms and social regulation. However, in relation to domestic violence, the traditional approach that polarises the victim and the perpetrator through stigmatising media campaigns can produce dangerous and unforeseen consequences as a result of unpredictable stigma management. This presents what Weber would call a “wicked problem” or “mess” – a problem where, due to various interdependencies, the root cause is almost impossible to solve as the elimination of one stimulus may very well create another. In the context of ongoing intimate partner violence in LGBTIQ relationships, there exists another “layer” of interdependencies centred around the associated stigma and apparent insular communities. Isolating and vilifying the party in the wrong is the only way the Australian adversarial law system knows. This is a commendable approach to crimes committed against the State – crimes such as drink driving or drug trafficking offences, for example. However, this inflexible theory of justice becomes redundant in relation to emotionally challenging offences such as domestic or sexual violence where the offence is truly committed against an individual, not the State. A far more forward thinking and sustainable approach to countering Indigenous domestic violence, curb behaviour, shape morality and ultimately reduce recidivism is to shift the focus of the law towards effective supervision (as opposed to surveillance) and restorative justice. The indigenous focus of the paper stems from its presentation at the National Indigenous Domestic Violence Conference. In terms of stigmatisation and shame (in the academic context of the word) LGBTIQ communities face similar issues associated particularly with insular communities. The result is a significantly reduced likelihood of reporting (of incidents of domestic, family and sexual violence) and a disturbingly high rate of recidivism. The presentation has a sole focus on LGBTIQ domestic and family violence. At MIDLAS we offer a free domestic violence legal service dedicated to access and inclusion as traditionally, members of insular and minority communities (newly immigrated, LGBTIQ, indigenous) are less likely to solicit professional assistance. A suggested response considers restorative justice and community intervention methods which aim to involve all relevant key stakeholders in the process. This coincides well with the principle of “collaboration and learning from each other”. The approach aims to increase inter-organisational knowledge sharing and facilitate the transfer of tacit and explicit knowledge.

Ben is an energetic and enthusiastic young man who represents the next generation of individuals leading the fight to secure social justice for the vulnerable and disadvantaged members of society. Ben is the paralegal at the Midland Information Debt & Legal Advocacy Service, a Community Legal Centre with a legal team that specialises in Domestic and Family Violence. Next year Ben intends to undertake a Masters Degree in law, furthering his current research into the interrelationship between the criminal law and culture. Ben is passionate about his community and a keen sportsman; he loves cricket and Australian Rules Football.

Intersex and Transgender Perspectives -

Representative from Organisation Intersex International – Intersex people’s experiences of domestic and family violence.

http://oiiaustralia.com/
Liz Ceissman (Case manager, The Gender Centre) & Inara Christy (The Gender Centre) – Transgender people’s experiences of domestic and family violence and the Transgender Anti-Violence Project.

To be transgender in modern society for many means living a life of perpetual fear. Violence is one of the most common themes that emerge when listening to biographical depictions of a trans persons life. Domestic and family violence are two of the most challenging experiences of violence as the desire to blame the victim for challenging very ingrained social norms of gender is prevalent. The victim, that is, the transgender person also carries feelings of blame and shame based on a life time of being told they are responsible for the violence they experience. This session aims to identify and dispel some of the myths around the phenomenon of domestic and family violence and educate people about these issues. 

Liz Ceissman is the senior case manager at the Gender Centre. Her role is to work with transgender clients in need of support around an array of life issues such as housing, family, employment, legal and safety. She is also the trainer for the centre and runs education and information sessions for the wider community, government and non government organisations and employers.  Liz holds a degree in social science (sociology) and has 25 year working in the community services and welfare sector. 

Inara Christy: Inara is transgender woman who has a keen interest in promoting positive understanding of the transgender community and affecting an improvement in the standards of care and support afford Trans people in wider society. SHe is currently studying to become a more empowered and knowledgeable advocate for this community. She brings to all presentations a personal touch that allows people to not only gain academic knowledge but also a more real and true sense of the Trans persons life.

Best practice – 

Stepan Kerkyasharian, (President of ADB NSW) - NSW Anti-Discrimination Act and its relation to discrimination in the delivery of services in the domestic violence context. 

In 2011 ACON published a GAP analysis of NSW domestic violence support services in relation to gay, lesbian, bisexual, transgender and intersex (GLBTI) communities in NSW.  One of the key findings of the report was that there is a significant variation in the services regarding the competence and confidence in working with GLBTI community members and understanding their specific needs, while others lacked a basic awareness.  It is important the GBLTIQ community know how to use the Anti-Discrimination Act 1977 (NSW) and seek redress when there is discrimination in the delivery of services in the domestic violence context.  If a person in the LGBTIQ suffers domestic violence and needs to access vital services such as medical help through hospitals or medical centres, or protection from the police, or access to the administration services of courts, or seeks legal advice, they are entitled to expect and receive the same appropriate treatment as anyone one else.  However, if they do not receive appropriate service there are legislative mechanisms within the Anti-Discrimination Act 1977 (NSW) to deal with complaints that relate to discrimination and the delivery of service. I will illustrate how the process works and how effective it can be by way of examples of cases, and I will also explain some of the other ways in which the Anti-Discrimination Board of New South Wales tries to assist in making the community more aware of issues affecting the LGBTIQ community.  

Stepan Kerkyasharian AM became the President of the Anti-Discrimination Board in September 2003. He also continues to be the Chair and the Chief Executive Officer of the Community Relations Commission for a Multicultural New South Wales. Mr Kerkyasharian was appointed as the Chair of the Ethnic Affairs Commission of New South Wales in 1989, and this became the Community Relations Commission For a Multicultural NSW in March 2001. He became a Member of the Order of Australia in 1992 and received the Gold Cross in the Order of Merit of Poland in 1990. In 1995 he was made a Fellow of the University of Technology Sydney. In September 2000 the International Olympic Committee conferred the Olympic Order upon Mr Kerkyasharian. In 1995 was made a fellow of the University of Technology Sydney. In June 2007 he was conferred with the degree of Doctor of Letters (honoris causa) by the University of Sydney. In 2011 he was promoted to Officer of the Order of Australia. Mr Kerkyasharian was a long-standing member of the member of the NSW Board of Studies. He has also served on the NSW Geographical Names Board, the Independent Complaints Review Panel of the ABC for ten years and is still a member of the Police Commissioner’ s Multicultural Advisory Council.
Nav Navratil, (NSW Women’s Refuge Movement) - Inclusion and Diversity: Breaking Down the Barriers.
The first Women’s Refuge was established in Glebe in 1974, and soon after a number of other Refuges were set up, with only funding through community donations to keep them afloat. It was not until January 1985 that they secured Government funds. The Office of the NSW Women’s Refuge Movement (WRM) is a statewide representative body of Refuges with  our focus of providing quality support services to women / and children escaping DV.It  has close to 56 Refuges as part of its membership and operates from a feminist perspective as do individual Refuges. The aim of our presentation to provide information on how and why we have been addressing the issues of Same Sex DV, demonstrating how we are inclusive and diverse and how this impacts on the way we work with Women in Same Sex DV and the impact on children and to dispel any myths that the LGBTIQ Community may have in relation to policy and practice within the WRM. We are aware that lesbians and their children who experience DV have added barriers when trying to access Services, with this in mind and our commitment to inclusionary practice a specialist working group was established many years ago, known as LEAPS (Lesbian Education Advocacy Peers Support) to ensure the issues relating to Lesbians and their children remain on the agenda and appropriate policy development is part of our work within the WRM. The LEAPS group is also working towards an accreditation process so that all Refuges under the membership of the NSW WRM will be assured of best practice outcomes for this client group.

Current Committee Membership : NSW Women’s Refuge Movement Board of Management (also referred to as Working Party) in the position of Chair and LEAPS Delegate (Lesbian, education, advocacy & peers support) which is one of five specialist positions on the Board of Management, as well as Grafton and Lower Clarence Domestic Violence Committee Also involved in local regional Housing Interagency and Clarence Valley Council Affordable Housing Advisory Committee and finally I also sit on the Regional Homelessness Action Plan Committee Northern Region. Previous Committee Membership: Coffs Harbour Child Sexual Assault Service Management Committee as Chair; Coffs Harbour Domestic Violence Committee as Chair; NSW Child Protection Council; ACON Coffs Harbour Advisory Committee. Employment History: Currently employed as Manager of Clarence River Women’s Refuge & Outreach Service Inc located at Grafton. Previous employment History:  Co coordinator Coffs Harbour Womens Health Centre; NSW Dept Health Mid North Coast Sexual Assault Service Co coordinator / Counsellor; Specialist Child & Adolescent Sexual Assault Counsellor Rosebank Cottage, NGO Liverpool; Sexual Health Counsellor NSW Dept Health Mid North Coast; Early Child Service and Disability Services; ACON – Coffs Harbour Consultant Counsellor; Coffs Harbour Women’s Resource Centre – Counsellor and consultant; Jetty Bunker Youth Service Refuge / Outreach worker. I work from a feminist philosophy and am very committed to empowering women in our Community by the work I do and the Committees I am involved in. Training: Early Childhood; Training and Assessment; Domestic / Sexual Assault Specialist training, BA Social Science (continuing)

Kevin Bloom & Alison Cowell, (Positive Central, Community HIV Allied Health Team) - Challenges and Successes: Clinical case management with HIV positive people experiencing domestic violence.  

Positive Central (Community HIV Allied Health Team) offers case management for people living with HIV and other significant health or psychosocial difficulties in Sydney’s inner west. Case managers use a strengths based, client centred approach, working collaboratively with clients and services towards meaningful health and social goals. Time and effort is taken to engage with people who may be experiencing significant cognitive impairment, psychiatric or physical disability as well as HIV. Clients are usually seen at home and often the work is medium to long term spanning a year or more of regular contact. This paper presents reflection on practice by Positive Central Social Workers providing case management with clients who are also experiencing same sex domestic violence.  It outlines the impact of this violence on the case management processes of engagement, assessment, goal setting, service co-ordination and review. Insights are offered into the professional and personal challenges of working with clients throughout the cycles of violence in abusive same sex relationships. The dilemma of working with partners who may also be primary carers who are suspected of perpetrating violence is explored. Finally by highlighting case managers’ reflections on successes, the paper aims to suggest options for other helping professionals working in similar contexts. 
Alison Cowell and Kevin Bloom are both social workers at Positive Central, the Community Health HIV Service based at Redfern Health Centre. They provide counselling, case work and case management with people living with HIV, their partners and carers.  

Indigenous Perspectives -  

Kassa Bird (Domestic Violence Worker, Ballina Byron Family Centre)

Kassa will present findings from a small qualitative study on relationship abuse experienced by Aboriginal lesbians living in the Bundjalung country of New South Wales, Australia. The study was designed to understand the specific experience of Aboriginal lesbians and partner abuse, originally intended as a knowledge base from which resources could be produced for the lesbian community, the Bundjalung communities, and professional domestic violence practitioners. 

Kassa Bird has worked in women’s services and domestic violence services since 1980. She is currently the Domestic Violence Counsellor/Advocate at Ballina Byron Family Centre in Northern NSW. She has developed resources on lesbian domestic violence in two states (Victoria and NSW) and edited a resource manual entitled “Making Waves: attending to Lesbian relationship Violence” in 2003. In 2004, she facilitated research on behalf of Northern Rivers Community Legal Centre, enquiring into relationship abuse experienced by Aboriginal lesbians living in Bundjalung Country. She has begun a Masters thesis on the same topic at Gnibi College of Indigenous Australian Peoples.

Jason Lonesborough (ACLO and Senior Programs Officer, NSW Police) & Cleonie Quayle (Programs Officer NSW Police). Two-One
Working with Men - 

Greg Millan - Working with gay, bisexual, trans and intersex men affected by domestic violence 

In Australia up to one in three victims of intimate partner violence are male and this would include gay, bisexual, trans and intersex men. While many services have quite rightly been established over the past three decades to support female victims of family violence, the needs of male victims remain largely unmet. The issue of men affected by violence in intimate relationships has been reported for many years and organisations are acknowledging this problem and seeking out training for their workers. This workshop is specifically designed to provide information and strategies for working with gay, bisexual, trans and intersex men who are affected by violence in their relationships. The workshop will present an overview of the issues and present a model for working with gay, bisexual, trans and intersex men affected by violence. 

Greg Millan runs Australia’s leading men’s health consultancy service and has over 19 years experience in the men’s health promotion field implementing programs, providing professional training sessions and producing resources that improve male health and wellbeing. He is a social work trained health educator with 30 years of experience in working for Government, NGO organisations and the private sector and is an Executive Member of the Australasian Men’s Health Forum Inc., Australia’s peak body implementing a social approach to male health.  He has extensive experience in developing and implementing men’s health and wellbeing programs for GBTIQ males. He is a well known men’s health writer and the author of “Men’s health & wellbeing: an a – z guide”.

Trish Thompson & Paul Webb (Victoria AIDS Council) – Workshop on the Victorian Revisioning Male Perpetrators Program.  

The VAC/GMHC runs a men’s behaviour change group called ‘Revisioning’.  The group is for gay/bisexual men who use intimate partner violence against their male partners.  This workshop will encourage participants to explore and think about the issues that face gay men in accessing help in this area, as well as looking at ‘internalised homophobia’ as a therapeutic issue that often affects the wellbeing of a same sex couple in a heteronormative society.

Paul Webb works full-time as a counsellor at the Victorian AIDS Council / Gay Men’s Health Centre, he has been involved in the ReVisioning Group since 2007 and has in interest in GLBTIQ issues, drug and alcohol and youth.  
Trish Thompson has been a counsellor for 17 years, and has worked with adolescents and their families, the indigenous community in Melbourne, and for the last six years, the GLBT community through her work at the VAC/GMHC where she sees individuals, couples and facilitates therapeutic groups.  Trish co-facilitates the Re-Visioning group, which aims to assist gay men who use violence in their relationships to change patterns of abusive or controlling behaviours. 

